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Today’s presentation 
PART ONE – PLANNING A BREAK 
• Defining the recency of practice standard 
• Three registration options  
• Continuing Professional Development requirements 
• Your questions 

PART TWO – RETURNING TO PRACTICE 
• Scrutinise your practice history 
• Pathway if you don’t have recent practice 
• Supervised practice requirements 
• Returning to part-time practice 
• Your questions 



Quick poll 

What type of registration do you currently hold? 
• General 
• Provisional 
• Limited 
• Non-practising 
• Not registered 
 



Meet Mary 

Dr Mary Russell 
Chair 
Occupational Therapy Board of Australia 

 



Registration recap 

• You must be registered to use the title 
Occupational Therapist. 

• Different types of registration are available to 
provide flexibility throughout your career. 

• 30 November every year: registration renewal 
deadline. 

 
 



Registration standards 

1. Criminal history 
2. Professional indemnity insurance  
3. Recency of practice 
4. Continuing professional development (CPD) 
5. English language 

 



Recency of practice 
 

• When you apply for registration, and renew it you 
declare that you have: 

A minimum six months full time equivalent 
practice in the five years leading up to the 
renewal date. 

• Full time equivalent (FTE) = >30 hours work per 
week 

• Six months FTE in the past five years = >720 hours 
of practice. 



Planning ahead for extended breaks  
 
To help guide your decision-making, examples of 
different career breaks will include: 

• Travelling overseas 
• Parental leave 
• Career change 

 
 
 



Consider…  

• How long will your absence be? 
• Will you practise occupational therapy at all? 
• Can you do 30 hours of CPD each year? 
• Will you want to return to practice quickly? 



Three options – which best suits your break? 

Maintain general registration 

Switch to non-practising registration 

Registration lapses 



Option 1: Maintain general registration 
 

• Can use the title occupational therapist. 
• Can practise. 
• Registration fee: $160. 
• Must continue to meet all registration standards. 
• If you cease to meet Recency of Practice in the future, you 

can change registration category. 
 

• When ready to return to practice: 
• No additional processing. 
• Must meet registration standards for all practice. 



Option 2: Non-practising registration 
 

• Cannot practice as occupational therapist (paid or voluntary). 
• Not required to meet Recency of Practice, CPD and PII. 
• Registration fee is lower (at present $40). 
• Can use title occupational therapist – clarify not practising. 

 
• When ready to return to practice: 

• Apply to change registration category to general 
registration. 

• Faster processing. 
• Recency of practice requirements. 



Option 3: Registration lapses 
 

• Advise AHPRA of intention not to renew. 
• Must not use title occupational therapist. 
• Cannot practice as occupational therapist (paid or 

voluntary). 
• No fees, no requirement to meet registration standards. 

 
• When ready to return to practice: 

• Complete new application. 
• Application fee plus registration fee . 
• Processing time. 
• Recency of practice requirements. 



Example: travelling 

• Nick is moving overseas. 
• Combination of OT work and holiday. 
• Return date unknown, but likely 12 months+. 
• Plans to seek work as an occupational therapist 

when he returns. 
 
Note: overseas practice and CPD counts, provided 
you keep detailed records. 

 
 



Nick’s registration options while travelling 

Maintain general registration 

Switch to non-practising registration 

Registration lapses 



Continuing professional development 
• A minimum of 30 hours per year directed towards 

maintaining currency in your occupational therapy 
practice. 
 

• CPD conducted overseas can count – provided you 
keep appropriate, detailed records of learning. 
 



Example: parental leave 

• Sarah is pregnant and planning to take 6-12 
months parental leave 

• Has a CPD plan and activities mapped out for while 
on leave 

• Plans to return to work, but precise date not yet 
decided. 
 



Sarah’s registration options – parental leave 

Maintain general registration 

Switch to non-practising registration 

Registration lapses 



Continuing professional development 
reminder 
30 hours CPD can comprise: 

• Formal learning (max. 25 hours) 
• Informal learning (max. 25 hours) 
• Engagement with the profession (max. 10 

hours). 
 

• Must be clearly linked to maintaining currency 
in occupational therapy. 
 



Informal learning example 



Example: career change 

• Sam is being seconded for twelve months to a 
Human Resources role, unrelated to OT. 

• Time for CPD will be limited. 
• Needs to keep her options open, as she’s not sure 

if she will return to OT practice afterwards. 
 



Sam’s registration options – career change 

Maintain general registration 

Switch to non-practising registration 

Registration lapses 



Professional indemnity insurance (PII) 

• Don’t forget PII – you need it to cover any OT 
practice. 

• Adjust your PII to suit your level of registration and 
practice. 

• Under the National Law, a registered health 
practitioner must not practise their profession 
unless they have Professional Indemnity Insurance 
(PII) arrangements in place.  
 



Your questions? 
 
• Planning ahead for extended breaks 
• Non-practising registration 
• The recency of practice standard. 

 
 

Coming up: 
• Pathway if you don’t have recent practice 
• Supervised practice. 

 



Part two – returning to practice 
 
• Scrutinise your practice history 
• Pathway if you don’t have recent practice 
• Supervised practice requirements 
• Returning to part-time practice 
• Your questions 
  



Scrutinise your practice history 

• The definition of practice is broad. 
• It includes any role, whether paid or not, in which 

you use your skills and knowledge as an 
occupational therapist.  

• Practice is not restricted to direct clinical care. 
• It includes using professional knowledge in 

management, administration, education, research, 
advisory, regulatory or policy roles. 

 



Example:  
Five years+ absence from practice 
• Julie qualified in occupational therapy, but hasn’t 

practised since 2006. 
• Wants to return to Occupational Therapy. 
• She has never held registration in the National 

Scheme. 
 
Note: Registration applications that don’t meet recency 
are considered by the Board on a case-by-case basis. 
 
 



Application to return to practice 
• After an absence of 5+ years – must demonstrate 

current competence to practice: 
– Complete a minimum 30 hours relevant CPD in the 

12 months prior to applying for registration 
– Submit supporting information with registration 

application: 
• registration and practice history 
• period of absence from the profession 
• activities related to OT practice in the previous five years 
• history of CPD completed 
• any additional study undertaken or qualifications obtained 

during the period of absence from practice. 

 
 

 



Supplementary information form 

• Julie doesn’t meet 
recency, so she 
completes this form 
with her application 
for provisional 
registration: 



Pathway to returning to practice 
Five years+ absence 

Apply for provisional registration: 
Submit practice history and 30 
hours CPD in past 12 months 

Supervised practice: 
not less than 3 
months FTE 

Supervisor 
assessment 

Apply for 
general 
registration 



Supervised practice 

• Must complete three months FTE supervised 
practice to qualify for general registration. 

• The Board determines the level of supervision 
required: 
– Direct supervision (level 1) 
– Indirect supervision (level 2) 
– Remote supervision (level 3)  
 

 
 



Guidance for supervisors 

• Supervision guidelines 
and report templates are 
available on our website 
under ‘Codes and 
guidelines’. 
 

• Look for the supervision 
guidelines (right). 
 



Supervisor’s progress report template 



Example: parental leave and part-time work 

• Sarah has been on parental leave for four years. 
• Holds non-practising registration. 
• Is planning to return to practice sometime in the 

next 12 months, working two days per week. 
• If Sarah works two days = 16 hours per week.  

 
• Note: Plan your return before you reach a five year 

absence from practice.  
 



Part-time hours and meeting recency  

• Recency of practice = 720 hours in past five years. 
• It will take 45 weeks of work for Sarah to reach 720 

hours (if she works 16 hours per week). 
• Sarah needs to plan her return to practice so she 

can meet recency before the next registration 
renewal (30 November). 

• If she doesn’t meet recency, she would declare this 
on her registration renewal form – this would be 
reviewed by the Board. 

 



Evidence for today’s session 

• Today’s webinar can count towards CPD 
category 3 ‘engaging with the profession’ if you 
keep detailed records: 
– record webinar details, the date and time spent 

in your CPD record. 
– Put notes of the key points in your CPD portfolio. 

 
 



Your questions? 

• On supervised practice? 
• On returning to practice or registering after a long 

absence? 
 

 



Have you seen the frequently asked questions 
on our website? 



Consultation 

• The Board will review the Recency of Practice 
registration standard in 2015. 
 

• If you’d like to take part in our consultation, please 
answer five quick questions at the end of this 
webinar. 
 



Thank you for participating  

More resources can be found on our website: 
 
www.occupationaltherapyboard.gov.au 
 
 

 
 

http://www.occupationaltherapyboard.gov.au/�
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